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PREAMBLE

o f

‘repres

-This.AGREEMENT entered into this 7/ “day of / o
‘ . - - Ed “57' )

-—— -

1974 by and between the CITY OF JERSEY CITY, in the County of

Hudson, New Jersey, a Municipal Corporation of the State of New

.

Jersey, hereinafter called the "City", and JERSEY CITY SCHOOL

TRAFFIC GUARDS ASSOCIATION, hereinafter called the "Association"

ents the complete and final unde'x‘étaﬁdin‘g on all the bargainable

issues between the Cily and the Association. | e e
ARTICLE 1
RECOGNITION
. l‘
A. The City hereby recognizes the Association as. the

exchisive collective negotiations agent for all School Traffic Guards

employed by the City.
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/0 ARTICLE II
/,

MANAGEMENT RIGHTS

- - -

A.  The City hereby retains and reserves unto itself,
without limitation, all powers, rights, authority, duties and res-

ponsibilities conferred upon and vested in it prior to the signing of '

this Agréement by the Laws and Constitution of the State of New

" Jersey and of the United States, including, but without limiting the

generality of the foregoing, the following rights:

1. To the executive management and administrative

~control of the City Goverrraent-and its properties and facilities and

the éctivitz‘es of ite emplevees;

2. ‘To hire all employees and suvject to the provisiohs
of-law, to deterfnine their qﬁalificaiions and conditions for continued
employment or assignment and to promote and tranzfer employees;

3. To suspend, demote, d,jlscharge or take other
disciplinary action for good and just cause according to law.

B. The exercise of the f’c;regoing‘po‘.vers, rights, authority,
duties and responsibilitie.s of the City, the adoption of policies, rules,
regulations and practices in furtherance thereof, and the use of judgment

and discretion in connection therewith shall be limited only by the

_ specific and express terms of this Agreement and then only to the extent



!

Afticle Il continund:

such specific and éxpress terms hereof are in conformance with the
Const itution and Laws of New Jersey and of the United States.
.C. Nothing contained herein shall bé construed to deny or
ST 7 restriet ih’éﬁffféﬁfs“ﬁdiv‘er_s;"righ‘cs; authority, duties and responsib-iliti'es
under R.S. 40 ana RS. 11 or any other national, state, county or local

laws or ordinances.

LYY
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ARTICLE Ii1

HOURS

——— - . B - — ..

-
P e

A.  The City shall maintain the current work week of
approximately twenty (20) hours per week providin:é there is no
_intgrfarence with the abiiity of the City to maintain appropriate
coverage.at traffic crossings.

Y



/ ARTICLE IV -

HOLIDAYS

-

. e _/.._._ ——— s ¢ — -

A. '~ Employees who have completed one (1) calendar year
of employment shall'receive four (4) paid holidays at their daily
rate of éay.commencingv{vith their second year of employment.

I_3. Thece monies shall be paid in June of each year. Efn-
~ployees must be on the payroll in June to receive their Holiday pay

C. The C1ty shall, at its dlccretlon, compensate employees
for any days which, although scheduled for, were not in fact worked
throvzh ne fault of ithe employees. JInthe event the ﬁumber of days :
-herein referréd to va:ies in accordénce with the schedules of publicb

-and parochial scnorls, the City shall compensate ns above for the

number of such cau~eiled days common to both greaps.
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HOSPITALIZATION & INSURANCE

ARTICLE V

B el i w20 s e 1

-

- . .. Vi

A, The City shall.continue to provide such Blue Cross/
Blue Shield and major medical coverage to its employees as'is currently

-

in effect.
B. The City shall have the right to change carriers so long

as substantially similar benefits are provided.



a ARTICLE VI

/(,

: A, Effective Januacy 1, 1974, all employees covered by this ‘ﬁA ’
Agreeraent, who have at least one (1) year's service with the City, - jﬁi’/s‘ x4
shall receive a daily salafy of thirteen dollars and fifty cents ($13.50). _ o

B. Effactive ninety-two (92) work days thereafter, all ) _ g A.
: ‘ s v7 4 1Y
employees covered by this Agreement shall receive a daily salary 5
of fourteen dollars (§14.00).
. o - & i) TR
C. Effective January 1, 1975, all employees covered by ’ y
g0

!
-~this Agreement shall receive a daily salary of fifteen'dollars ($15. 00).



ARTICLE VII

SICK LEAVE

A, Service Credit for Sick Leave

1. All permanent employees chall be entitled to

sick leave with pay based on their aggregate years of service.

: 2. Sick leave may be utilized by employees when they

-

are unable to perform their work by reason of personal illness, accident

or exposure to contagious disease.

B. Amount of Sick Leave

1.  The minimum sick leave with pay shall accrue to
any full-timéemployee on the basis of three (3) working days in every
calendar .year. | |

2. Any amount of siﬁk leave 'al,'.mﬁ-ance not used in
any calendar year shall accumulate to the employee's credit from year
to year to be used if and when needed for suck purpose. |

C. Reporting of Absence on Sick Leave

1. If an emploj'ee ic absent for reasons that entitle
him to sick leave, his supervisor must be notified at least one-half (1/2)
hour prior to the employce's usual reporting time.

D, Verification of Sick Leave

1.  An employee who shall be absent on sick leave



,Article %1l continued:

for three (3) or more conserutive working days shall be required to

submit acceptable medical evidence cubstantiating the illness.
— e —— 2. The appointing authority may require proof of
: jllness of an employee on sick leave, whenever such requirement

appears reascnable, Abuse of sick leave shall be ‘cause for disciplinary

-

action.



ARTICLE VIII

. BEREAVEMEIENT LEAVE

K TV st o - e

A.  Inthe event of a death in the employee's immediate fainily,

-~
..
-

-he shall be granted time off from the day of death up to and including
the day of the funeral, but not to exceed three (3) days.
B, Immediate family for purposes of this section shall

include only parents, spouse, children, sister or brother.

in
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o ARTICLE IX

il R w3 e A s m— "

VACATIONS N

-
N y . S
L .- P R e diamandtnd it os s A

- - -

A. - All employees wlth at least one (1) year s service shall

receive ten (10) vacation days with pay, for which compensatlon w111

be made at the end of the school year. |

B. Employees with at least three (3) years servxce may

elect to receive compensation for the above ten (10) days in two five (5)

day payments, at the mid-year and Easter recesses of the school system.

K
i
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ARTICLE X

NO-STRIKE PLEDGE

F—— . — . - e

C ——— - . - - - e

A.  The Association covenanfé and agrees that during the
‘term of this f&oreem.ent neithér the Association no.r any person acting
in its behalf will cause, authorize, or support, nor will any of its |
mernbexs take part in any strike (i.e., the concertedv failure to report
for duty, or w 11L€ul absence of any employee from his position, or L
stoppage of work or abstmence in whole or in part from the full,,‘
faithful and proper performance of the employee's duties of employment),
work steprage, <lowdown, -walkout or-other job action against the City.
The Acsociation agrees that such action would constitute a material
‘breach of this Agreement.

B. In the event of a strike, slowdown, walkout or other

job action, it is covenanted and agreed that participztion in any such

_activity by any employee covered under the t?rms of this Agreement

" shall he deemed ¢gr ounds for termmatlon of employment of such employee

"or employecs.

C. The Association will activ nl} dxcconrﬂge and will take

" whatever affirmative steps are necessary to preyent or termmate

any strike, work stoppage, slowdown, “walkout or other job action

against the City.



. #
s .. ,Article X continued:

e A ¥

D. Nothing conta.aed in this Agreement shall be construed

to limit or restrict the City in its right to seek and obtain such judicial

relief as it may be entitled to have in law or in équity for injunction

T or"damagesvr'both—iniheevent-of such breach by the Association or

-

jts members. , : :

13.



ARTICLE X1
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ARTICLE XII

DEDUCTICNS TROM SALARY

- - - . -
— i -

A, The City agrees to deduct from the salaries of its
employées crbject to this Agreemeﬂt dues for the 'Associati'on. Such
" _deductions shall be made in compliance with Chapter 310, Public

-

Laws of 1867, N.J.S.A. 52:14-15.8(e), 2s amended. Said monies

shall be transmitted monthly to the Association.

B. 1f during the life of this Agreement there shall be

-

any change in the rate of membersa 1ip dues, the Acsocialion shall,
furnish to the CI‘\ -written nctice pmor to the effective cate of such

change and such notification shall be clgqed by the President and

-

Secretary of tn= % gz ciation.

C. Th= A-sociation ag”ﬁe= that it will indemnify and save

harmless the City cf sersey City against any and 211 actions, claims,

. -

demands, losses OT ¢xpenses in any matter resulting from action taken
. -

by the City &t 1ne reguest of the Acsociaticn under this Article.

15
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. SEPARABILITY AXD SAVINGS

ARTICLE NTII

-

A, * The City and the Acsociation recognize the applicability

of Pre sxdent;al Evecutive Order 11615 signed by * President Nixon on

-

Auguct 15, 1971, establishing a e0- day freeze on prices, rents,

wages, and salaries and ag

.c.>ther applicable present or

Therefore, salary or wage

ree to abide fully by its provisions and
future‘Executix'e Orders or legislation.

increases or other economic changes will

be put into effect to the extent that is legally possible. Inthe event

~any or all of the salary increases or adjustinents or other economic

_changes for 1873 or beyond

cannot be legally made effective, csuch .

jncreases shall be omittea or Lroportionately adjasted according

shall not be affected thereby

Jaw.

-

B. If any provision of this Agreement o any application”

.of this Agreement to any employee or group of emrlcyees is held

' jnvalid by operation of law

or by a Court or other tribunal of compeuem

jurisdiction, such provision ~han be inoperative but all other provisions

and shezll continue in full force and effect.

16.
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ARTICLE X1V
FULLY BARGAINED PROVIZIONS
T Rrrrrar: vc w2 EDEX £ 3723 mews oy o ST IEEL o ™

E I I

This Agreement represents and incorparates the complete

1 4

and final understanding ond settlement by the parties en all bargainable
issues which were or could have been the subjeet of negotiations,

During the ferm of this Agreément, nelther party will be required

to negotiate with respect to any such matter, whether or not covered
- by this Agreement, and whether or not within the knowledge or contem=

plation of either or both of the parties at the time they nc gotiated or

: L 4
signed-this Agreement, - R ,

\
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ARTICLE XV

AL

-

This Agreement shall be.in full forc

TERM AND RENED
———

i3

e and effect as of Jan'uary'

1, 1974, and chall remain in effect to and including December 31,. 1873,

without any reopening date.

This Agreement shall continue in full

force and effect from year to year thereafter, unless one party or

the other gives notice, in writing, at least ninety (20) days prior to

the expiration date of this Agreement of a desire to change, modify

or termmaw this Avreem»nt

IN WIT

their handes ard soals ot Jersey City.
» 19757’:
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JERSEY 1TY QC‘F—IOOL
TP-&F: 1C GUARDS AS30O-
CIATION

Attest: ‘ , g I
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S5 HL[&LO: , the parties hprcto ‘1:*." here

unto set

New Jersey, or this -'7- = ‘ day

GITY C¥ JCRSEY CITY

HUDSOXN COUNTY, NEW JERSEY
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